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Welcome from Siobhan 
Melia, Chief Executive  
 

Thank you for your interest in the Chief Nurse role at Sussex Community 
NHS Foundation Trust (SCFT). 

I hope this pack provides you with all the information you need to apply for this 
opportunity. 

We are seeking a visionary and experienced Chief Nurse & Director of Infection 
Prevention and Control (DIPC) to join our Board as a voting executive director. 

As our Chief Nurse, you will lead with compassion, vision, and strategic insight, providing 
professional leadership to a diverse workforce of nurses, allied health professionals, and 
clinical psychologists.  

As DIPC, you will report directly to the Chief Executive on all infection prevention and 
control matters, ensuring the highest standards are maintained and embedded across 
the organisation and the wider Integrated Care System. 

You will play a pivotal role in delivering the Trust’s vision of excellent care at the heart of 
the community and shaping the future of healthcare across Sussex. 

We are seeking an inspiring and credible clinical leader with: 

1. Extensive senior leadership experience in a complex healthcare setting. 
2. A track record of delivering high standards in patient safety and quality. 
3. Strong working knowledge of regulatory, safeguarding, and infection prevention 

frameworks. 
4. The ability to drive change, build system-wide partnerships, and influence at 

Board level and beyond. 

I am delighted that you are considering this outstanding opportunity to help shape the 
future of community healthcare and to make a lasting difference to the lives of our 
patients, their families, and our staff. 
 
The following pages will give you some more insight into SCFT and our work but I would 
also encourage you to speak to Finn McNulty at our recruitment partners, Hunter 
Healthcare, via email fmcnulty@hunter-healthcare.com or call 07966 006091.  

  

We look forward to hearing from you. 

 

 

mailto:fmcnulty@hunter-healthcare.com
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Who we are and what we do 
SCFT is the main provider of community NHS health and care across West Sussex, 
Brighton and Hove and the High Weald, Lewes and Havens area of East Sussex. 

Our expert multidisciplinary teams provide essential medical, nursing, and therapeutic 
care to a community of 1.3 million people. They work together with other health and care 
partners to meet the holistic needs of each individual. Across the age range, we care for 
some of the most vulnerable people: 

• our health visitors care for babies, young children and their families 
• our specialist doctors, nurses and therapists care for young people and adults 

with long-term conditions such as diabetes 
• our community nursing teams care for the frail elderly and people at the end of 

their lives 
• our virtual wards support people in receiving hospital-level care at home safely 

and in familiar surroundings (launched in August 2024 and by 31 March 2025 
supported 6,921 patients to avoid admission to hospital)  

• our intermediate care units provide inpatient care to those who most need it. 

Our aim across all of our services is to provide people with high quality care that is safe, 
effective, compassionate and offered with respect. We aim to provide a patient-centred 
approach allowing patient choice around the location of their care. 

In 2024-25 we delivered 518,912 face-to-face contacts by our community nursing teams; 
304,584 planned care appointments were attended; and 142,022 patients received care 
at our Urgent Treatment Centres and Minor Injuries Units.   

Our services innovate and win awards. In June 2024 we received the Ministry of Defence 
Employer Recognition Scheme Silver Award that acknowledges our commitment to 
support our Armed Forces community. We were also honoured with the "Digital 
Organisation of the Year" award at the Health Service Journal Digital Awards. This 
prestigious recognition reflected the hard work and dedication of our teams in driving 
digital transformation and innovation in healthcare.  
 
In March 2025, the results from the 2024 NHS Staff Survey were announced. Our results 
for ‘We are safe and healthy’ and ‘We are always learning’ are close to the best scores in 
our sector and we are around average for all other elements.  We are proud that 78% of 
colleagues would recommend our Trust as a place to receive treatment and that 81% of 
colleagues believe care of our patients/service users is our Trust’s priority. 
 

In 2025-26 we are focusing our improvements in these four areas: Integrated 
Neighbourhood Teams (INTs), urgent and emergency care, rehabilitation and Home First, 
and waiting lists. These priorities, alongside our operational plans, will support us to 
deliver the goals set out in our strategy, as part of our vision to deliver excellent care at 
the heart of the community. 
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SCFT at a glance  
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Our vision and values 
Our vision is of a health and care system that has excellent care at the 
heart of the community 

We recognise the different care people need throughout their lives. We strive to 
ensure that people start their lives well; live well during their lives and age well as 
their lives come to an end.  

In all we do our work is driven by our vision of: “Excellent care at the heart of the 
community”. 

Trust Values 

To realise our vision, we will remain true to our shared values: 
 
COMPASSIONATE CARE 
Caring for people in ways we would want for our loved ones. 
 
WORKING TOGETHER 
As a team, forging strong links with our patients, the wider public and our health    
and care partners, so we can rise to the challenges we face together. 
 
ACHIEVING AMBITIONS 
For our users, for our staff, for our teams and for our organisation. 
 
DELIVERING EXCELLENCE 
Because our patients and partners deserve nothing less. 
 

Trust Strategy 
You can find view the 2022-26 Trust Strategy from the Trust website. 
 

Strategic Plan 
View the 2025-26 Strategic Plan from the Trust website.  
 

Our services 
 
You can find out more about the services that we provide from the Trust website: 
www.sussexcommunity.nhs.uk/services  

https://www.sussexcommunity.nhs.uk/about-us/strategies-plans-and-reports/strategies-and-plans/our-strategy-2022-2026?highlight=WyJ0cnVzdCIsInN0cmF0ZWd5Il0=
http://www.sussexcommunity.nhs.uk/news/trust-news/sharing-our-strategic-plan-for-2025-26
http://www.sussexcommunity.nhs.uk/services
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The role 

 

Chief Nurse  
& Director of Infection Prevention and Control 

At SCFT our vision is clear: to deliver excellent care at the heart of the community. This 
commitment is grounded in our values of Achieving Ambitions, Compassionate Care, 
Delivering Excellence, and Working Together – a foundation for the compassionate and 
high-performing culture we continue to build. 

 

Job Summary 

As a voting member of the Trust Board, the Chief Nurse provides expert professional 
leadership and strategic direction for all nursing, allied health professionals (AHPs), and 
clinical psychology services. This includes accountability for clinical leadership, 
professional practice standards, safer staffing, clinical education, infection 
prevention and control (IPC), and quality governance. 

In partnership with the Chief Medical Officer (CMO) and Chief Operating Officer (COO), 
the Chief Nurse plays a pivotal role in driving transformation to shape and sustain safe, 
high-quality clinical services across the Trust. Working collaboratively with executive 
colleagues, they will contribute to the Trust’s strategic vision and operational delivery, 
promoting innovation, quality improvement, and patient-centered care. 

 

Key Responsibilities 

Executive Leadership and Strategy 

• Provide visible, compassionate, and inclusive leadership aligned with the Trust’s 
vision and values 

• Serve as the professional lead for all nurses, AHP, and clinical psychologists 
• Contribute to and deliver the Trust’s corporate strategy, acting as a key advisor to 

the Board on all nursing and clinical care matters 
• Champion a culture of openness, safety, and learning, fostering excellence in 

governance, quality, and service delivery 
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Clinical Governance, Quality and Patient Safety 

• Act as the executive lead for clinical governance, quality and patient safety 
• Ensure robust systems are in place for quality assurance, patient safety, clinical 

risk management, and compliance with regulatory standards 
• Lead the Trust-wide clinical governance assurance framework and with the 

Deputy CEO the health and safety agenda, ensuring the Board receives timely 
assurance 

• Lead on implementation and monitoring of national guidance, alerts, and the Duty 
of Candour 

• Oversee safeguarding for children and adults, ensuring a coordinated and 
learning-led approach 

Workforce Leadership and Education 

• Lead the development of workforce strategies across nursing and AHP 
professions 

• Ensure effective structures are in place for clinical supervision, revalidation, and 
continuing professional development 

• Maintain high-quality clinical learning environments in collaboration with Higher 
Education Institutions 

• Promote career pathways and with the CPO, develop talent pipelines, including 
for nursing associates, apprentices, and advanced clinical practitioners 

Infection Prevention and Control (DIPC Responsibilities) 

• As DIPC, report directly to the Chief Executive and Trust Board 
• Lead the IPC team and ensure the development and implementation of Trust-wide 

IPC policy and strategy 
• Challenge unsafe practices and advise on improvements, including in clinical 

hygiene and antimicrobial stewardship 
• Produce the Trust’s annual IPC report and ensure effective IPC engagement at all 

levels 
• Collaborate system-wide to meet shared IPC targets across the Integrated Care 

System  

Financial and Operational Management  
 

• Provide strategic oversight and management of budgets related to nursing and 
AHP services 

• Ensure effective use of resources to deliver high-quality patient care while 
maintaining financial sustainability 

• Support the Trust’s efficiency and transformation agenda by leading service 
improvement initiatives  
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Patient Experience and Engagement 

• Lead on the delivery of a Trust-wide patient experience strategy 
• Drive continuous improvement by embedding patient feedback into service design 
• Strengthen relationships with advocacy organisations to promote transparency 

and trust 

Stakeholder Engagement and Partnership Working  
 

• Develop strong partnerships with system colleagues, NHS England / Department 
of Health and Social Care, regulators, commissioners, and other key stakeholders  

• Work closely with local authorities, higher education institutions, and 
professional bodies to support workforce development and training initiatives  

• Represent the Trust at regional and national forums, influencing policy and best 
practices  

Professional Standards and Compliance 

• Ensure professional practice standards are maintained in line with national 
regulatory bodies and codes of conduct 

• Oversee the development of clinical policies, ensuring alignment with best 
practice and patient safety standards 

• Champion a culture of continuous improvement, learning, and excellence in 
professional practice 
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Person specification 
Criteria Essential  Desirable 
Qualifications & Registration    

Registered Nurse with current NMC registration      

Master’s degree in a relevant field or equivalent senior experience      

Evidence of continued professional and leadership development      

Postgraduate qualification in infection prevention and control or 
public health 

  
   

Experience    

Significant experience at executive or senior leadership level in a 
complex healthcare setting    

  

Proven track record of improving quality, safety, and patient 
experience    

  

Leadership of large clinical teams and multi-professional 
workforce    

  

Previous director of nursing experience or substantial experience 
as a Deputy Director of Nursing/Deputy Chief Nurse  

   
  

Experience of preparing and presenting assurance papers at Trust 
Board and sub-Board level meetings    

  

Experience of leading nursing clinical practice and innovation      

Experience as a Director of Infection Prevention and Control       
Skills & Knowledge    

Comprehensive knowledge of healthcare regulation, 
safeguarding, IPC, and clinical governance    

  

Drive and energy to lead transformation      
Strong strategic thinking and planning skills, including workforce 
transformation    

  

Excellent communication, influencing, and partnership-building 
skills    

  

Ability to lead through change and manage complexity in a 
politically sensitive environment    

  

Commitment to inclusive leadership, compassionate care, and 
the NHS values    

  

Other Requirements    

Willingness to travel across sites and participate in executive on-
call rota             

  

Commitment to promoting diversity, equality, and inclusion      
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HOW TO APPLY 
Applications close 29th July 2025. 

Please make your application via recruitment partner Hunter Healthcare: email 

Please ensure your application includes the following: 

• Reasons why you are applying for this role, evidence that demonstrates how you
meet the person specification and why you are particularly interested in the
Sussex community

• Contact details for three referees (who will not be contacted without your
permission)

• A contact email address and telephone number
• A completed Equal Opportunities Monitoring Form.
• A completed Fit and Proper Persons Test Self-Attestation Form.

If you have any questions, please contact Finn McNulty via email 
fmcnulty@hunter-healthcare.com or call 07966 006091.  

DATE EVENT 

29 July 2025 Application closing date 

Thursday 14 August Shortlisting 

 From Monday 18 August Opportunity for shortlisted candidates to have a 
conversation with Siobhan Melia, Trust Chief 
Executive 

 Monday 1 September Interviews and selection events 

mailto:apply@hunter-healthcare.com
https://hhmicrosites.com/wp-content/uploads/2025/02/HH-Diversity-Monitoring-Form90.docx
https://hhmicrosites.com/wp-content/uploads/2023/09/appendix-3-new-starter-annual-nhs-fppt-self-attestation-1.docx
mailto:fmcnulty@hunter-healthcare.com
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Eligibility  
 

• Eligible to be a member of a public constituency of the Trust 
 

• Meet the Fit and Proper Persons Test (FPPT) in line with Regulation 5 of the Health 
and Social Care Act 2008 (Regulated Activities) Regulations 2014 and the NHS 
England FPPT Framework 
 

• Not disbarred from membership of the Board of Directors under any of the criteria 
listed below 

 
• Sufficient time available to fulfil the requirements of the role 

 
Disqualification criteria 
 
The following may not become or continue as a member of the Board of Directors: 
 
1. a person who has been adjudged bankrupt or whose estate has been 

sequestrated and (in either case) has not been discharged 
 

2.   a person in relation to whom a moratorium period under a debt relief order  
              applies (under part 7A of the Insolvency Act 1986) 
 

3.   a person who has made a composition or arrangement with, or granted a trust  
              deed for, their creditors and has not been discharged in respect of it 
 

4.   a person who within the preceding five (5) years has been convicted in the 
       British Islands of any offence if a sentence of imprisonment (whether 
       suspended or not) for a period of not less than three (3) months (without the 
       option of a fine) was imposed on them 

 
5.   a person who does not satisfy all of the requirements of Regulation 5(3) of the 
       Health and Social Care Act 2008 (Regulated Activities) Regulations 2014/2936 
       (as amended or updated from time to time) 

 
6.   a person who does not fulfill the requirements of the Fit and Proper Persons 
       Test (FPPT) in line with Regulation 5 of the Health and Social Care Act 2008 
       (Regulated Activities) Regulations 2014 and the NHS England FPPT   

               Framework 
 

 

 
 

 




